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997 99 :—= Economy, Banking and Accounting
Section (A): 50 Marks (5x10=50)

1.

5
6.
7.
8
9.
1

Macroeconomic indicators. GDP, Per Capita Income, Investment, Consumption,
Saving, Inflation, Public debt Management, Population, Export and Import.

2. Challenges of Economic Development in Nepal.
3.
4

Industrial and Commercial Policies of Nepal.

Banking in Nepal: Evolution and Present scenario

Role and Functions of Commercial Banks and Central Bank (Nepal Rastra Bank)
Banks and Financial Institutions Act, 2073

Company Act, 2063.

Nepal RastraBank Act, 2058

Monetary and Fiscal Policies of Nepal

0. Financia Sector Reform Program in Nepal

Section (B): 50 Marks (5x10=50)

1.

w
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Management of Commercial banks: Deposit Management, L ending Management,
Cost Management, Risk Management.

Financial analysis. Income, Funds flow, Liquidity ratios, Leverage ratios, Turnover
ratios, Probability ratio and Cost-volume-profit analysis.

Book keeping and Accounting: Objective, Scope, Function, Difference between Book
Keeping and Accounting.

Double entry system

Cheque, Draft and Bill Collection: Definition, Types, Handling and Reconciliation.
Balance Sheet: Nature, Purpose and its presentation.

Auditing and its Importance

Profit and Loss Account: Nature, Purpose and its presentation

Cash Flow Statement

10 Funds Flow Statement
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faa 7 := Management
Section (A): 50 Marks (5x10=50)

Management: Concept, Principles & Functions

Emerging Trends in Management

Stage in Group formation, Group Dynamics

Basic Concept of Motivation and leadership

Communication: Types and factors influencing communication

Supervision, Monitoring and Control

Human Resource Management: Concept, Meaning & Functions

Recruitment & Selection Process

Job Description, Job specification, Job rotation

10 Performance appraisal and Reward system.

11. Industrial Relations: Concept, Trade unionism, Causes and settlement of industrial
disputes, Collective bargaining.

12. Concept of Corporate Governance

Section (B): 50 Marks (5x10=50)

1. Tabulation and Graphic methods in data analysis

Measures of central tendency and Dispersion

Methods of sampling, Index number

Simple Correlation and Regression analysis.

Office and Records Management: Modern views, Functions, Purposes, Essentials and
Life-cycle of records.

L etters and Memo Writing.

Customer Relations Service: Importance, Tools and Techniques.
Computer Introduction: Windows, Word, Excel, Power point
Management Information System

10 Database Management System
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